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FOR IMMEDIATE RELEASE 
July 6, 2017 

STATEWIDE PAID FAMILY LEAVE POLICY TO AFFECT BUSINESSES 

 
KENNEWICK, Wash. – A new paid family leave policy will affect Washington state business owners and 

employees beginning in 2019. 

On Wednesday, July 5, Governor Jay Inslee signed SSB 5975, creating a guaranteed paid family leave 

program for Washington. The bill, which passed the Washington State Legislature with bipartisan 

support, was the result of extensive negotiations between the labor community, statewide business 

organizations and lawmakers. 

Under the new program:  

 Employees are offered 12 weeks of medical leave, 12 weeks of family leave, or a cap of 16 total 

weeks if workers have experiences in both areas within a 12 month period 

 Women with pregnancy complications can take two additional weeks, for a total of 18 weeks 

within a 12 month period 

 Employers and employees both contribute to the program through a payroll tax 

 Businesses with fewer than 50 employees are exempt from paying premiums. No matter the 

business size, employees will pay into the system and are eligible to receive benefits 

 Employees qualify for the program after working 820 hours in four of the five previous quarters 

 Requirements for employers are in line with the current Federal Family and Medical Leave Act 

standards 

The initial premium rate is set at 0.4 percent of wages beginning on January 1, 2019. Premiums for the 

Paid Family Leave fund are approximately one-third of the cost of the program and 100 percent funded 

by the employee. Premiums for the Disability/Medical fund are approximately two-thirds of the cost of 

the program, with 55 percent paid by the employer and 45 percent paid by the employee. In total, 63 

percent of the cost share would fall on employees and 37 percent on employers. 

http://app.leg.wa.gov/billsummary?BillNumber=5975&Year=2017
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In 2007, the state created a family leave program; however, this program did not achieve its potential 

due to lack of funding. 

The Regional Chamber is continuing to gather information on this policy. As more details become 

available, we will share the information with our members. 

The Tri-City Regional Chamber of Commerce serves as the voice of business in the Tri-Cities region.  For 

further details about the Regional Chamber, visit www.tricityregionalchamber.com or call 509.736.0510. 
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